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ROBOTS HAVE FEELINGS TOO

the more we anthromorphise automation, the more we
automate our blases, perceptions, emotions, prejudices,
and combinations of the same, into our machines.
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As We Innovate the Future,
Let's Make Sure We Aren't Merely
Automating Our Biases!




JEDI can help!




Today we will...

> Define what JEDI means
Y>> Understand why JEDI is important

Y>> Strategize how to incorporate JEDI
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What comes to mind 7
Please share.

tinyurl.com/JEDIQ2
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.
J u St I c e Dismantling barriers to resources and opportunities
® for everyone to benefit from them.
E — t Re-allocating resources and opportunities
q u l yo so that everyone has access.
D - 't Differences between humans, based on which they
l ve rs l y @ experience advantages or encounter barriers,

Fostering a sense of belonging and amplifying

®
I n C l u S I O n e Voices, irrespective of background.
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| realized that, as | worked on improving Al task by task, dataset by dataset, that | was creating massive
gaps, holes and blind spots in what it could understand. And while doing so, | was encoding all kinds
of biases. Biases that reflect a limited viewpoint, imited to a single dotaset - biases that can reflect
human biases found in the dota, such as prejudice and sterectyping.

I thought back to the evolution of the technology that brought me to where | was that day -~ how the first
color images were calibrated against a white womaon's skin, meaning that coler photogrophy was biased
against black faces. And that same bias, that same blind spot continued well into the 90s. And the
same blind spot continues even today in how well we can recognize different people's faces in focial
recognition technology.

“Mavgoret Mitchell, Al Researcher
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How is JED/ relevant



Experiences on teams: struggling with belonging
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A stigma that has been long held in the scientific world shall stoand no longer.

Math can be pretty and displayed with an aesthetic outside of times new roman (it’s fine
but it’s boring). This creates a stuffy barrier between the world of art and the world of STEM.
The mission of ENGR magazine is that by breaking down these walls, science can have a new

place in our world. Women and girls can see that being in science does not limit femininity

and thot - femininity does not limit science. It never has.
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Introduce yourself inclusively

Build rapport in group and individual settings

Create opportunities for anonymous,
constructive contributions and feedback

INTERMEDIATE

BEGINNER ADVANCED




Inquire about folks' opinions in
individual discussions

Allow people to express
themselves in various ways

Intentionally prompt people to consider
viewpoints different from their own

INTERMEDIATE

BEGINNER ADVANCED




Call out biases when you witness Advocate for marginalized voices
them and address them when you in public AND private spaces
have the power to make a change

Use your power for good nof for an ego trip

Lifelong learning extends beyond Give genuine consideration to
ABET's technical requirements. JEDI when drafting broader
Partner with engineering impacts and seeking

educators and continue to learn collaborators

and grow as society changes

INTERMEDIATE

BEGINNER ADVANCED




What steps will you take
based on what you learned
today?



A quick recap...

Y>> Defined what JEDI means

>> Understand why JEDI is important
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IQ '\ Y>> Strategize how to incorporate JEDI
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INTERESTED IN LEARNING MORE?

THANK YOU!



