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Intense private and public 
sector interest in diversity.
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Source: National Science Board. 2018. Science and Engineering Indicators 2018. NSB-2018-1. 
Alexandria, VA: National Science Foundation. Available 
at https://www.nsf.gov/statistics/indicators/.

https://www.nsf.gov/statistics/indicators/
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Source: National Science Board. 2018. Science and Engineering Indicators 2018. NSB-2018-1. 
Alexandria, VA: National Science Foundation. Available 
at https://www.nsf.gov/statistics/indicators/.

https://www.nsf.gov/statistics/indicators/
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I was an extreme minority . . .
- Alex

(White women, Silicon Valley 
area tech firm)
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I was an extreme minority, and there were a 
lot of difficulties that I faced throughout my 
tenure in IT, I just said, "You know what?  I'm 

not going to fight this battle anymore.  I'm 
just--this person obviously thinks that I'm 

skilled and can contribute and all that.  So, I'm 
just going to go for it and move into the 

business side.
- Alex

(White women, Silicon Valley area tech firm)
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I’m always looking for the . . .
-Zheng

(Asian woman, East Coast tech 
firm)
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I’m always looking for the impact [I can 
have on the company]. The reason that 

my career path is from research to 
designer to here is I’m still a designer but 

I’m kind of helping the PO (product 
owner), influencing the primary 

judgement more.
-Zheng

(Asian woman, East Coast tech firm)
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THANK YOU.

Sharla Alegria

Sharla.alegria@utoronto.ca

University of Toronto
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