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Perceptions of Racial Economic Equality



Perceptions of Racial Wealth Equality
1963-2016

For every $100 of wealth accumulated by the
average White family, how much wealth has
the average Black family accumulated?

100 = racial equality
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Perceptions of Racial Wealth Equality
1963-2016
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Kraus et al. (2019), Perspectives on Psychological Science N = 1008



Americans falsely believe we have achieved
considerable racial wealth equality.

Mythology of racial progress
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Sustaining Myths



Beliefs about the Nature of Prejudice
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Structural Interpersonal



Myth: “Structural racism is no longer a problem”
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Which is the bigger problem in US today?

0O Structural
OInterpersonal

34%
66%

Rucker, Duker, & Richeson (2019) CNN/KFF Fall 2015; N = 1809
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Explicit/Overt Implicit/Subtle



Myth: “*Overt racism is a thing of the past”

The most racist places in America

Google search volume for the N-word, by media market
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What the Starbucks incident tells us about implicit bias

By Madison Park, CNN

(Y Updated 6:23 AM ET, Tue April 17, 2018




What are the consequences of attributing
discrimination to implicit vs. explicit bias?
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Consequences of attributing discrimination to implicit vs. explicit bias™ "

Gheck for
updates

Natalie M. Daumeyer”, Ivuoma N. Onyeador, Xanni Brown, Jennifer A. Richeson

Yale University, Department of Psychology, United States of America

ARTICLE INFO ABSTRACT

Keywords: Implicit bias has garnered considerable public attention, with a number of behaviors (e.g., police shootings)

Implicit bias attributed to it. Here, we present the results of 4 studies and an internal meta-analysis that examine how peaple

Bias attribution reason about discrimination based on whether it was attributed to the implicit or explicit attitudes of the per-

Acgaumabi].ity e petrators. Participants' perceptions of perpetrator accountability, support for punishment, level of concem about

Sclence communication the bias, and support for various efforts to reduce it (e.g., education) were assessed. Taken together, the results
suggest that perpetrators of discrimination are held less accountable and often seen as less worthy of punishment
when their behavior is attributed to implicit rather than to explicit bias. Moreover, at least under some cir-
cumstances, people express less concern about, and are less likely to support efforts to combat, implicit com-
pared with explicit bias. Implications for efforts to communicate the science of implicit bias without under-
mining accountability for the discrimination it engenders are discussed.




The New JJork Times

Racial Bias in Policing

By AL BAKERSFIELD

Explicit Bias

Implicit Bias




Accountabllity

Police officers should be held accountable for how they treat racial minority
citizens (1-7)



Accountabllity
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Daumeyer et al. (2019), JESP



Implicit vs. Explicit Bias Attributions

0 0.2 0.4 0.6
Cohen’s d

Daumeyer et al. (2019), JESP



Free Webcast: Learn Why Oll, Gold & Stocks Can Go Much Higher

Unconscious Bias Is An Insanely Feeble Excuse For
Prejudice
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Humans Technology



Myth: “Al (tfechnology) will save us”

“This book is downright s;:;r?lhl;;my'ou will emerge smarter and
more empowered to demand justice.” —NAOMI KLEIN

AUTOMATING
INEQUALITY

HOW HIGH-TECH TOOLS PROFIL
. 511 3 )

HOW HIGH-TECH TOOLS PROFILE,
POLICE, AND PUNISH THE POOR



Ehe New otk Times

TheUpshot

Who’s to Blame When

Algorithms Discriminate?

A proposed rule from HUD would make it harder to hold
people accountable for subtler forms of discrimination.




Automating Discrimination

Mortgage algorithms perpetuate racial bias in

lending, study finds EXleClt BlaS
Implicit Bias

y Public Affairs

Algorithmic Bias




Automating Discrimination
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Automating Discrimination
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Bias in the Age of Al
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Is Artificial Intelligence Racist?

Racial and Gender Bias in Al

i\ Maurizio Santamicone | Follow |
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Outspoken US Congresswoman Alexandria Ocasio-Cortez recently said that

Al can be biased during a Martin Luther King Jr. day event in New York City.
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NEWS - 24 OCTOBER 2019 - UPDATE 26 OCTOBER 2019

Millions of black people affected by racial
biasinhealth-care algorithms

Study reveals rampant racism in decision-making software used by US hospitals -
and highlights ways to correct it.

Heidi Ledford
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Racial Equality
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Perceptions of racial
equality

What we believe
necessary to achieve
equality




Reality not Mythology



We cannot reduce racial
inequality if we don'’t
acknowledge it, properly
identify its causes, and hold
people accountable for
contributing to it.
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Thank You

@jaricheson - jennifer.richeson@yale.edu
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US UNDERSTAND RACIAL BIAS IN

SPORITS?




Which is the bigger problem in US today?

White Black
Respondents Respondents
0O Structural
O Interpersonal
45% | 55%

68%

Rucker, Duker, & Richeson (2019) CNN/KFF Fall 2015; N = 1809



